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Comments on the LXXXVI Development Committee Agenda 

 

 

Creating Jobs Good for Development: Policy Directions from the 2013 World Development Report 

on Jobs (DC2012-0011) 

 

The LXXXVI meeting of the Development Committee takes place in an uncertain international economic 

environment.  While conditions in global financial markets have eased recently and a crisis like the one 

at the end of 2008 may not materialize, “tail risks” —including those related to the fiscal and financial 

problems in the euro area or an excessive US fiscal tightening— continue to be present. The global 

economy is still extremely fragile and it cannot be discarded that some financial event —such as the 

failure of a large financial institution— policy slippage in industrial countries, a natural disaster or a 

geopolitical event could send it back into a new financial crisis or a global recession. 

 

As a first step to generate a turnaround in confidence, we need to continue strengthening the international 

financial environment to limit contagion and proceed with the reestablishment of normal conditions in 

international financial markets. Therefore, it is necessary that the international financial architecture is 

improved, particularly through the strengthening of international financial institutions and regional 

financial agreements to enhance their capacity to operate effectively. This is something on which we have 

made significant progress through an increase of the resources available for the International Monetary 

Fund (IMF) by US$450 billion and enhanced multilateral surveillance with a focus on global, domestic 

and financial stability. 

 

However, potential growth may disappoint going forward in both advanced and emerging economies, 

reflecting the legacy of the financial crisis and the unwinding of credit booms. These facts are having 

significant real-side effects because they weaken consumer and business confidence, and consequently 

global industrial production is not expanding and global trade flows are not recovering. 

 

The consequence of this uncertain and still adverse global economic environment is the stress on 

employment and labor markets, and therefore jobs are coming at the center of the policy debate 

everywhere. The World Development Report 2013: Jobs (WDR13) is therefore timely and welcomed: 

globally, 27 million people have become unemployed since the start of the downturn and 400 million jobs 

must be created in the next decade to keep pace with an increasing global population. The overall picture 

is complex because one can observe that the labor market situation differs not only across countries and 

regions, but also between industrial and developing countries, and among sectors. Moreover longer-term 

trends and structural shifts that were already happening –such as mobility of persons and re-skilling— 

have been accelerated by the crisis and recession.  

 

While there is vast literature on how growth in output is a necessary condition for growth in employment, 

the WDR13 is right in pointing out that this is not sufficient today as there is also a lot of empirical 

evidence that the composition of output matters significantly as well. We endorse this analytical and 

                                                 
1
 On behalf of the Constituency comprising also the Republics of Costa Rica, El Salvador, Guatemala, Honduras, 

Nicaragua, the Kindgom of Spain and the Bolivarian Republic of Venezuela. 
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methodological approach, as we agree that jobs are the cornerstone of economic and social development. 

Jobs are more than just the earnings and benefits they provide if seen from a more integral perspective: 

they are more than the output they generate because they become part of the people’s life and thus 

determine how they interact with others in society. Through externalities such as these, as the WDR13 

shows, jobs and the nature and type of job creation can go beyond simply raising total factor productivity 

for growth objectives and can help policymakers target high-developmental impact issues such as 

boosting living standards or fostering social cohesion and peace. 

 

Such an approach is useful because structural reforms are still necessary to promote solid and sustainable 

growth to create jobs in the short and long run, but at the same time we need to increase the flexibility of 

our economies, especially in labor markets, to adapt to the large shocks that have occurred and address 

their adjustment implications. Decision-makers in many countries are under pressure of calls for greater 

flexibility to overcome labor market rigidities such as employment protection legislation, union 

bargaining power, generous welfare systems and high labor taxation. However, these “rigidities”, seen 

from the other side of the debate, are social issues of workers that they have fought for over the years and 

took decades to materialize. The value-added of the WDR13 is that its analytical and methodological 

approach sees both sides as part of the same coin and not as a dilemma.  

 

We remain convinced that the primary generator of jobs is the private sector, because it is also the main 

engine of economic growth. From this perspective we need strong and competitive enterprises that are 

able to adjust their workforces to market conditions, and without them employment performance will 

continue to be poor, especially in the current and still recessive environment. From another perspective, 

high levels of labor market flexibility per se may not solve the global unemployment problem if workers 

cannot enjoy sufficient job and income security or job loss assistance. To motivate them to accept higher 

mobility and flexibility to facilitate their adaptation, a dialogue between governments, workers and 

employers on policy choices would be needed for a "flexibilization” approach.  

 

It is here where the World Bank Group (WBG) can help in terms of facilitating a portfolio of knowledge, 

experience and dialogue to promote jobs that are good for development and assist countries with policy 

advice, financing and capacity-building. Moreover, the WBG might be the best-suited institution to help 

clients tackle the employment challenge because of its cross-country sectoral work on the real and 

structural sides of the economy, as it is there where it has a comparative advantage vis-à-vis other 

International Financial Institutions (IFIs) such as the IMF which focus more on the financial and 

monetary sides of the economy. 

 

We agree with the WDR13 paper that the ideal vehicle to do this is via the Country Assistance 

Strategy/Country Partnership Strategy (CAS/CPS), especially because of its multi-sectoral approach 

involving the public and private-sector arms of the WBG and its alignment with National Development 

Plans (NDPs). Going forward, we believe these joint partnership documents should now move towards 

more programmatic approaches where all agencies of the WBG coordinate sequential operations —for 

example, the Bank assisting the client in fine-tuning the regulatory business environment; and the 

Corporation stepping-in afterwards with the first transaction/investment and catalizing private sector 

activity. Furthermore, the WBG and client partners should also direct their joint work towards 

“packaging” such operations with knowledge, advice and technical capacity-building which maximize the 

positive externalities from job-creation/preservation programs and policies.  

 

It is quite relevant to underline in this context the global public goods agenda where the WBG is working: 

namely availability, adequacy/harmonization and timeliness of cross-country data on employment and 

labor markets; diagnostic tools that are not restricted to country-specificity but that also allow 

comparisons among them; and finally knowledge sharing and experience exchange of what works and 

what does not in employment and labor markets. Again, as stated before, this kind of work is not new to 
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the WBG, but what should be new now is the approach to address it: in our opinion, the development 

community should not see the Bank as the institution who deals with global public goods and is 

responsible of them to benefit countries, but rather that global public goods are the responsibility of all, 

and the Bank should be seen as the facilitator of the dialogue of country experience (and not only South-

South, but in all directions as its membership involves 187 countries), the broker of knowledge exchange, 

and the partner to develop better and more accurate data systems. And this approach does not only apply 

to the issue of employment, jobs and labor markets, but also to all the work of the WBG. 

 

Going forward, we would also like to encourage the institution to continue deepening the development 

research agenda detonated by the WDR13 of analyzing the connection between jobs, (positive) 

externalities and market failures. We noted that one of the conclusions of the document is the finding that 

some jobs may provide additional benefits to society as a whole because they foster the accumulation of 

skills while working, improve resource allocation within households, increase productivity of other 

sectors through cluster and agglomeration effects, and even dissuade violence and social disengagement 

by keeping people occupied. We believe this finding is particularly relevant not only for the sake of 

theoretical economic research, but also for public-policy and decision-making reasons because of its 

social, political and behavioral implications. Moreover, we are of the opinion that the calculation of this 

overall value (“shadow price” in economic jargon) could ignite  new applied research on jobs and labor 

markets, and the Bank can perhaps be the best facilitator —or knowledge broker, to follow our previous 

idea— of this because of the cross-country data access, experience and research it can provide.  

 

Underemployment, brain drain and informality in labor markets is also a very important issue which 

needs deeper analysis and policy action, especially in Latin America. Nevertheless, these problems are 

also happening in industrial countries that are facing a jobless recovery with an aging population and a 

job market that cannot absorb the educated supply of young people. Indeed, the discussion about 

informality and its sources and impact on development is extensive. On the one hand, informality is not 

only considered to a large extent a symptom of low productivity, tax/regulatory evasion and a not-fully 

realized economic development, but it can also become endogenous by reinforcing low productivity 

growth leading to a vicious cycle and thus becoming a cause of limited development. On the other, the 

informal sector is also seen by others as a source of innovation and vitality where entrepreneurs avoid 

onerous regulations and become enabled to generate the needed jobs that the formal sector falls short of 

creating. This second groups argues that the informal sector is the largest employer in developing 

countries, but the first one replicates that they are of the less-remunerated kind (and thus contribute to 

inequality), unproductive and are as easily destroyed as they are created. Moreover, while there will be in 

any economy a need for non-salaried workers (including the self-employed) —and thus labor policies 

should expand social protection especially to the poor and vulnerable— they should also be kept on 

balance: the adequate policy package/mix should be found so that they do not increase the incentives for 

informality or create further distortions, but rather encourage private sector activity and maintain 

competitive labor costs.  

 

For us, this rich debate is an area where the WBG can partner with clients to find solutions. Because of its 

poverty mandate, it can assist clients in addressing human development shortcomings of the people in the 

informal sector with operations that build-up or reinforce social safety nets (such as it has done in México 

by co-financing programs such as Oportunidades and Seguro Popular) and package it with education and 

training programs. Additionally the Bank, on the one hand, can work with client countries via the 

Corporation to support Micro, Small and Medium-Sized Enterprises (MSMEs) and contribute to 

formalize private sector activity —and not only focus on the number of MSMEs, but rather on the type as 

well— and on the other it can help to multiply successful programs that train and link individuals to jobs 

with strong involvement of the private sector such as such the Jóvenes programs in Latin America 

(mainly targeted to unskilled youth) and PROBECAT in México. Indeed, there is a consensus supported 

by vast literature and empirical research that human capital-enhancing policies such as education, health 
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and training are important elements to fight informality, and this is another area where the WBG can work 

with client countries “packaging” solutions in an integral way.  

 

In a globalized world, it would be worthwhile to explore the role of trade in job creation and in shaping 

labor markets. If the assumption that trade is an engine of growth holds, and if growth creates jobs, then 

dismantling trade barriers will increase trade-related jobs and overall welfare. Seen from this point of 

view, perhaps the report and its findings could contribute to advancing multilateral negotiations to further 

liberalize global trade from a labor view perspective, especially because there is empirical evidence from 

the North American Free Trade Agreement (NAFTA) experience that involvement in international trade 

markets significantly enhances job opportunities in the domestic markets (although it also connects them 

to the up and down swings of them). Trade facilitates the creation of more and better paying jobs and 

promotes investment in human capital. Indeed, since NAFTA entered into force, jobs located in the export 

sector of the three countries (Mexico, Canada and the US) tend to be better paying, and that firms with 

Foreign Direct Investment (FDI) pay also higher wages.
2
 From this perspective, the WBG can also work 

with clients via the Corporation to support export-oriented MSMEs firms and assist them with its trade-

financing facility programs. 

 

Equally important is the role of creating options for employment in agriculture. Even though globalization 

is making societies become more urban, the vast majority of the poor in the world is still rural and very 

exposed to financial and economic shocks and natural disasters. These demographic pressures are 

accompanying a process of structural transformation through which manufacturing and services replace 

agriculture as the predominant sectors in both the stock of jobs and flow of new job creation. Jobs in the 

rural sector are thus very important and, with the adequate incentives, both the public and private sectors 

can partner here with the WBG.  

 

Indeed, from the perspective of agriculture and employment, we would like to emphasize the importance 

of gender equality in agriculture and in programs supported by the WBG to create jobs in the context of 

the food crisis that unfortunately is still not over. Women, according to the Bank, are estimated to make 

up most of the world’s agricultural workforce; yet this is often overlooked in policy design, which can 

result in misguided policies, foregone agricultural output and income, and potentially exacerbated levels 

of poverty, malnutrition and hunger. Furthermore, according to WB staff, women tend to focus on crops 

for household consumption and to sell any excess while men cultivate crops primarily for sale, leading to 

a disproportionate portion of agricultural income going to men. This may result in a suboptimal situation 

for the household: Bank studies have shown that when women control the income, households spend a 

significant degree more of their income on food consumption —and on children’s health and 

                                                 
2
 The NAFTA case is a story with developmental impact on both sides of the border; both a developing and two 

industrial countries benefit in terms of jobs. For example, there are 6 million US jobs that depend on trade with 

Mexico (and two border states that trade extensively with Mexico, California with 692,000 jobs and Texas 

with 63,000 jobs, have the most). Mexico already buys more US products than any other nation except Canada; 

but more than just an export market, Mexico and the US are partners in manufacturing: through a process 

known as “production sharing” the two countries actually work together to build products. Imports from 

Mexico (which create jobs in Mexico) are therefore unlike imports from any extra-continental partner in the 

way they support US jobs and exports. A full 40% of the content in US imports from Mexico is actually 

produced in the US: this means that 40 cents of every US Dollar spent on imports from Mexico comes back to 

the US (a quantity ten times greater than the four cents returning for each US Dollar paid on Chinese imports) 

to the benefit of both. See C. Wilson, Working Together: Economic Ties between the United States and 

Mexico, Woodrow Wilson Center Working Paper (Nov 2011, p. 17). 
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schooling
3
— which benefits the household greatly in the long run. From this perspective, perhaps the 

most urgent step is to strengthen property rights, asset ownership and access to credit services, technology 

and marketing channels for women working in agriculture. Furthermore, incentivizing qualified female 

candidates to compete for senior positions in public and private agriculture organizations could also be a 

way to ensure that female agricultural workers receive the policy and project support they need to raise 

households’ food security, incomes and welfare. 

 

We are of the opinion that the WBG should take a pro-active approach with us member Ministers of the 

Development Committee for two reasons: first, because the employment situation worldwide is still 

depressed after the financial crisis and economic downturn, as we stated at the beginning. And second, 

because we represent the whole membership of the cooperative which almost covers the entire world and 

is only surpassed by the United Nations. Indeed, in the May 2012 G20 meeting of Guadalajara, Jalisco, 

México, Labor and Employment Ministers, using data International Labor Organization (ILO) data, 

identified that there is still a global deficit of around 50 million compared to the situation before 2008 and 

reaffirmed the commitment that  

 

“employment must be at the heart of the actions and policies to restore growth and 

confidence that we undertake under the Framework for Strong, Sustainable and Balanced 

Growth”. 

 

Moreover, in Los Cabos they agreed on an Action Plan that summarized common factors and proposed 

policies and reforms that seem to work to stimulate labor markets
4
 and in particular, they stated also that  

                                                 
3
 This observation has been the result of successful programs of Conditional Cash Transfers (CCTs) such as 

Mexico’s Oportunidades. 

4
 Indeed, on §3 p. 4 of the Los Cabos Action Plan (www.g20.org) G20 members have attempted to look and 

summarize common factors and policies that seem to work to stimulate labor markets: 

 

3. Labour market reforms to increase employment and increase labour force participation, such as:  

 retraining long-term unemployed (US); skills development (Spain); increasing wage flexibility, 

such as decentralizing wage setting (Italy); reducing labour tax wedges (Brazil, Italy); reforms to 

employment insurance to make it more effective and efficient in supporting job creation (Canada); 

enhancing education, training and skills development (Australia, Canada, France, Germany, Italy, 

Turkey, South Africa); encouraging the participation of females in the labour force by, for 

example, reforming benefit systems and providing affordable child care services (Australia, 

Germany, Japan, Korea); improving employment opportunities for targeted groups such as youth 

and persons with disabilities (Canada, Korea, UK); encouraging the participation of younger 

workers through apprenticeships (UK); and, encouraging formal sector employment through 

better education or skill development (Brazil, Indonesia, Mexico, South Africa). 

 Product market reforms to promote competition and enhance productivity in key sectors 

(Australia, Canada, France, Germany, Italy, Mexico);  

 Actions to promote the stabilisation of the housing sector (US). 

 Providing targeted support for the poor or strengthening social safety nets (India, Indonesia, 

China, Mexico, Saudi Arabia, South Africa). 

  Phasing out distortive subsidies in the medium-term where they exist in both advanced and 

emerging economies. 

  Tax and benefit reforms to enhance productivity and improve incentives to work (Australia, 

Germany, Italy, UK); 

 Planning regulation reforms to better support economic growth by reducing the burdens facing 

businesses wishing to expand (UK); 

http://www.g20.org/
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“Finding ways out of the jobs crisis requires us to identify innovative initiatives, 

particularly in growing areas. We should explore the potential of green growth, in the 

context of sustainable development, as a means to foster the creation of quality jobs, 

inclusive economic growth and the sustainable use of natural resources.”  

 

Since the World Bank has a seat at the G20 and these not only are clearly development issues, but also 

areas of World Bank expertise, we believe that the Bank should take a proactive role and must help to 

exploit the job-creation potential of the sustainable development sectors in which it already works.  

 

As a final remark, we would like stress the importance of addressing employment and labor markets 

problems by remembering what Richard Layard, Stephen Nickell and Richard Jackman wrote in their 

already classic Unemployment, Macroeconomic Performance and the Labor Market  1991 textbook,   

 

“Unemployment matters. It generally reduces output and aggregate income. It increases 

inequality, since the unemployed lose more than the employed. It erodes human capital. 

And, finally, it involves psychic costs. People need to be needed. Though unemployment 

increases leisure, the value of this is largely offset by the pain of rejection.” 

 

With this, we want to reiterate our understanding with staff that jobs are the cornerstone of economic and 

social development and that most development work is related to jobs. Indeed we would even go further 

and argue that while growth could be taken as the indicator of success of any poverty 

reduction/development strategy, employment is definitively the proxy that measures its success among 

the people.  

 

Update on the Implementation of the Gender Equality Agenda at the World Bank Group 

(DC2012-0012) 

 

We welcome this document and commend the WBG for the good implementation of the gender equality 

agenda since the World Development Report 2012: Gender Equality and Development (WDR12).  There 

are many positive things worth mentioning such as a 29% share increase in lending that is gender-

informed in the last fiscal year (US$29 billion). However, there is still a long road to achieve gender 

equality as many disparities are still persistent. For example, Millennium Development Goal Five 

(MDG5) on maternal mortality is definitively not on track in many of the regions, and thus we believe the 

WBG must stay engaged in the issue for the long-run. 

 

Last year we agreed with the main message of the WDR12, which for us was that “gender is smart 

economics”. From the current update, we concur with the new message that “Gender is everyone’s 

business”, and think that the WBG should mainstream it in the same way they did with the previous 

message last year. These kind of messages help to change the corporate culture not only across the 

institution but also in its work with clients, stakeholders and donors; and in return this helps to anchor and 

mainstream gender in all aspects of our lives. 

 

Furthermore, we are of the opinion that what gets measured gets done. Measuring is the main building 

block of results, so we are pleased to read that the WBG continues to adopt a results-based approach in 

                                                                                                                                                             
 Encourage further trade liberalization through unilateral tariff elimination in key sectors (Canada); 

  Promote investments in infrastructure to increase productivity and living standards in the medium 

term by addressing bottlenecks (Argentina, Australia, Brazil, India, Indonesia, Mexico, Saudi 

Arabia, South Africa, UK); and, 

  Commitments to promote green and sustainable growth (Australia, Korea, Germany, Mexico). 
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gender equality. We therefore support the recommendation to keep focused on supporting national 

statistical systems and data collection, especially in low-income, poor and fragile countries.  

 

The WBG has already a lot of knowledge and operational expertise in the topic acquired through work 

and research in many countries and regions, but we must acknowledge that there is also a lot of it in the 

clients which is particular to them, their social and cultural characteristics, and their circumstances. From 

this perspective, the WBG should think how to make gender equality to benefit more from the South-

South knowledge exchange and expand with it. The Bank could play a broker of gender equality-related 

knowledge and operational expertise, and this in turn could help to expand the Bank’s gender equality-

related work with clients and across sectors. 

 

Going forward, we would like to stress the finding that more than 40% of the global labor force is women 

—a stylized fact that the WDR12 points out— and women constitute more than half of students enrolled 

in university worldwide. This makes a clear case to not only to estimate the opportunity costs of 

misallocating or under-employing their talent and skills, but rather to link the gender agenda and its 

progress to the WDR13 on jobs more decisively. 

 

Indeed, according to recent research by a World Bank economist who was Lead Economist for Mexico a 

decade ago,
5
  

 

“the single most powerful determinant of your chances in life appears to be your mother's 

education —not your father's, but your mother's. We don't quite know exactly why. It may 

have to do with effective rearing time (kids just spend more time with their moms than 

with anybody else). It may be peer pressure among mothers (if my friend's child already 

reads, mine will read too). Or it may be the way women learn and communicate (that 

careful attention to detail).”  

 

Whatever the reason, educating girls today enhances equity for all tomorrow. Thus, the impact of gender 

equality on education, development and growth may be even larger from an overlapping generations’ 

point of view. We want therefore to encourage the Bank’s Poverty Reduction and Economic Management 

(PREM) Unit to deepen research on this in the forthcoming regional reports where this kind of research is 

feasible to perform, especially in Latin America and the Caribbean (LAC).  

 

Finally, we should think how to provide incentives to countries that take action in implementing gender-

equality policies. Perhaps the countries where the potential developmental gains from this can be 

significant are International Development Association (IDA) beneficiary clients. Indeed, we could think 

for example of assigning more weight to the gender-equality factor in the Country Policy and Institutional 

Assessment (CPIA) formula, or design a mechanism that rewards countries that adopt gender action plans 

with increased resources. This kind of incentive may serve as an example for other countries to replicate 

this, and the Bank could thus bring forth the case of gender in a very operational way. As a background, 

we could use the discussions of the IDA XVI process since gender was one of the “special themes” of the 

replenishment and will continue in the form of a Deputies’ working group throughout the IDA mid-term 

review. 

 

 

 

 

                                                 
5
 Marcelo Giugale, “Memos from the Developing World: the Human Opportunity Index”, Huffington Post, 

http://www.huffingtonpost.com/marcelo-giugale/memos-from-the-developing_1_b_822189.html. 

http://www.huffingtonpost.com/marcelo-giugale/memos-from-the-developing_1_b_822189.html
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Managing Disaster Risks for a Resilient Future: The Sendai Report (DC2012-0013) 
 

The document presents a clear and coherent view as to why countries should take seriously the issue of 

disaster risk management (DRM) as part of their development agenda and incorporate it within their 

economic plans.  In light of the numerous and increasing catastrophic events over the recent past, the 

document illustrates through several examples the high cost to the countries in terms of physical assets 

and human lives.  

 

The overwhelming evidence points out that the burden of these costs is borne by the most vulnerable and 

poorest populations, and the Bank has therefore an important role to play in making sure that its client 

countries take the necessary measures to protect them because the cost to prevent adverse consequences 

from catastrophic events is significantly lower than the cost of reconstruction after they have taken place.  

 

We are very encouraged to see that the Bank proposes a diverse set of tools and solutions taking into 

account the significant differences in the level of exposure and vulnerability of countries and, more 

importantly, in the level of the institutional capacities and preparedness of its clients. 

 

At the lower end, there are a significant number of countries that are among the most vulnerable and yet 

are among the most unprepared and lack the institutional capacity and technical ability to articulate a 

preventive strategy. It is in these countries where the Bank has the greatest opportunity to be relevant and 

add considerable value in the development and mainstreaming of Disaster Risk Management (DRM) in 

their plans. 

 

Although the Bank has been creative in developing new instruments to promote DRM, they have been 

mostly used by Middle-Income Countries (MICs, particularly in Latin America) where Catastrophic 

Bonds/Deferred Drawdown Options (CAT Bonds/CAT DDOs) have become well established and many 

countries from Mexico to Central and South America have already had at least one project. However, the 

situation in IDA-only countries is quite different. In spite of recent additions to the portfolio of these 

kinds of instruments —such as the Emergency Response or the Crisis Response Window (ERW/CRW)— 

IDA-only countries do not have a CAT Bond/CAT DDO equivalent. The deployment of instruments of 

this nature may go a long way in helping countries to advance the agenda of preparedness and DRM 

mainstreaming. 

 

CAT DDOs have been unquestionably instrumental in helping countries to prepare for and cope with 

natural disasters. Nevertheless, they have an important drawback: once a country has disbursed a CAT 

DDO, to have it available again the country must replenish it immediately (in contrast to other Bank 

lending instruments). If another natural disaster occurs short afterwards, that country may not have the 

resources available to face the emergency. This puts a tremendous amount of pressure for any country to 

have to pay right away the funds that were used, and we believe the Bank should think about this when 

they review with the Board this instrument. 

 

Finally, we would like to stress the importance of the Bank working with MICs and insurance market 

stakeholders in the development of new instruments that facilitate or make possible reinsurance as a way 

to diversify risks and reduce the burden to borrowing countries. 

 

Corporate Scorecard (DC2012-0014) 

 

We welcome the report on the Corporate Scorecard and thank the WBG for the iterative consultation 

process with the Board leading to the Corporate Scorecard being developed. We appreciate stronger 

linkage with developmental objectives, including MDGs and IDA 16 Results Framework. 
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We are keen to use the Corporate Scorecard as an accountability mechanism to support a strategic 

discussion with Shareholders on Bank performance. We welcome the Corporate Scorecard being 

presented to Governors at the Annual Meetings as an element of the President’s accountability report to 

shareholders. The Scorecard should also serve the Board as an internal tool to track progress on 

development results and organizational performance. 

 

We recognize that the Corporate Scorecard is a “work in progress” and its prompt use should further 

enhance its evolution. As the Corporate Scorecard evolves, a right balance should be maintained between 

complexity and comprehensiveness, with emphasis on its informative role. In particular, we appreciate the 

rigorous approach that Staff has taken to developing the outcome-based indicators. 

 

Update on the Achievements of the G20 during Mexico’s Presidency for the Benefit of the 

WBG/IMF Cooperatives 

 

In the context of a global economy still vulnerable and facing extraordinary challenges, it important to 

analyze the results of our past policy actions and undertake necessary adjustments to promote stronger 

growth and improve the welfare of people across the world. I believe coordinated policy action can help 

overcome these issues, and in the G20 we are making an effort to do our part. 

 

The Los Cabos Summit was a great success. In keeping with the G20 ideal, dialogue was informal but 

structured and a spirit of mutual cooperation guided the discussions. The agenda was inclusive and 

focused on items that were of interest to G20 developed and emerging countries, and its 10 major 

outcomes were: 

 

1. The Los Cabos Growth and Jobs Action Plan with corresponding policy commitments was 

subscribed. 

2. We agreed on an Accountability Assessment Framework to monitor policy commitment 

implementation. 

3. Pledges of more than US$450 billion to the IMF for crisis prevention and resolution were 

achieved together with and IMF approval of the new Decision on Bilateral and Multilateral 

Surveillance. 

4. We advanced in the implementation of financial regulatory reforms focused to strengthen 

financial systems. 

5. Commitments on financial inclusion, consumer protection, and financial education strategies that 

will improve financial opportunities especially for the low income population were subscribed. 

6. We developed policy options to mitigate the adverse effects of excessive commodity price 

volatility, and to increase productivity for agricultural producers. 

7. Green growth as a priority and produced practical policy recommendations was established. 

8. A group to study effective resource mobilization for climate finance was launched. 

9. We analyzed best-practices in disaster risk management policy. 

10. Commitments to foster food security, investment in infrastructure, and resilient economic growth 

with a focus on developing economies were achieved. 

 

These achievements were possible thanks to the spirit of cooperation of G20 countries and the technical 

assistance of IFIs. The agreements reached have the primary objective of tackling important problems that 

we currently face and that hinder the development potential of our countries: economic recovery, 

persistent unemployment, poverty, agricultural price spikes and volatility, climate change, safety nets for 

crisis prevention and mitigation, and infrastructure investment. It should be stressed that they are intended 

to enhance the well-being of all countries.  
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There is further work ahead and this meeting provides an ideal setting to update on it, in particular the 

items of the Mexico 2012 G20 agenda that are will be developed in the coming months and which will 

ease the transition for 2013 when the Chair will be handled over to Russia: 

 

 The G20 regularly analyzes the world economic outlook; we will to continue a close supervision 

of the world economy and stand ready to react in case is necessary. 

 We will start working in materializing a methodology that will help us implement a framework to 

enhance accountability of our policy commitments. 

 Now that the IMF counts with additional resources for crisis prevention and resolution, we have 

to make sure that this firewall is effective to fulfill its goal. We also need to advance significantly 

on the full implementation of the 2010 Quota and Governance Reform that implies reviewing 

comprehensively the quota formula. 

 The development of an agenda to foster investment in infrastructure, an element of great 

relevance for long term economic growth, especially for developing economies. 

 The international financial crisis has underlined the importance of developed, deep, efficient and 

properly regulated public and private local currency bond markets for enhancing national and 

global financial stability and economic growth. Many countries have made successful efforts to 

deepen their local currency bond markets, and thus it is important to share their experiences, 

recognizing that the liquidity, efficiency and operation of these markets are being challenged by 

the current global financial situation. We will work in a report that serves this purpose. 

 On financial inclusion we have to move forward regarding the follow-up of the implementation of 

the G20 Financial Inclusion Peer Learning Program, the GPFI’s recommendations and the 

formalization of FinCoNet, including its statutes, structure and funding. 

 These months will also provide us with an opportunity to advance our agenda to improve the 

functioning and transparency of commodity markets, especially energy markets. 

 We will pursue the development of a methodological framework for improving risk assessments 

and financing in order to guide disaster risk management and financing strategies. 

 We will work to assess the most effective ways to mobilize resources to fight climate change. 

 The development working group will advance its agenda focusing on inclusive green growth, 

infrastructure, food security, trade, and growth with resilience. 

 

We want to close by stressing that multilateral coordination is our best asset to resolve global economic 

difficulties and achieve our objectives of stronger growth, job creation, welfare improvement and 

sustainable development. We therefore encourage all the membership of the WBG and the IMF to support 

our efforts to take bold and decisive actions to deliver in our commitments for the benefit of both 

cooperatives. 

 


