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Mr. Didier Reynders 
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Kosovo, Luxembourg, Slovakia, Slovenia and Turkey 
 

at the 84th Development Committee Meeting 
Washington, D.C. 

 
This Development Committee meeting takes place against a backdrop of global economic risks and 
imbalances. The global environment has become less certain and while developing countries 
fundamentals remain strong, these countries are at risk from a deterioration of conditions in high income 
countries. 
 
Moving Jobs Center Stage 
 
Emerging and high-income countries alike are experiencing high levels of unemployment putting at risk 
the prospects for development and inclusive growth and threatening the political stability needed to 
undertake the necessary structural reforms. 
 
In this context, we welcome this informal consultation in preparation of the forthcoming World 
Development Report 2013 on Jobs. 
 
We concur with the assessment that jobs can be seen as the “hinge” connecting the following four 
transformations at the center of economic development: living standards, productivity gains, social 
change, and social cohesion. Since we know that economic growth alone is not sufficient to create jobs, 
such an approach could provide a new framework for policy makers, researchers, and civil society to take 
a fresher look at their growth strategies. An important value-added of the 2013 World Development 
Report should therefore be to explore how job creation can be approached practically, what works, what 
does not and why.  
 
More specifically, we believe that there is a need to further study how to link market-based development 
policies with education and skills development policies, and to determine the optimal role of governments 
in facilitating or supporting this link. There is also a need to explore how governments, in partnership 
with the private sector, can best design programs to prepare the future workforce and to retrain the 
existing one in an era of rapid and economically disruptive technological change. Further analysis of the 
relation between population transition, human capital accumulation, and labor market will have to be 
undertaken with a view to identifying the mismatch between demand and supply of labor. 
 
Reducing, and eventually removing, barriers to private sector development are the core of a job-focused 
development strategy. Obstacles faced by specific subsets of economic units considered to have a higher 
potential for job creation must be closely examined. Involving private sector representatives, including 
providers of foreign direct investment, is crucial for the identification of development obstacles and 
policy reforms needed to develop the private sector. However, in this context, it is essential to strike the 
right balance between removing obstacles and rigidities which prevent the labor market from operating 
effectively and efficiently and maintaining an adequate labor protection. The role of labor market and 
regulatory reforms in relation to job creation should be carefully assessed with a view to drawing 
appropriate lessons from their successes or failures. 
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We concur with the fact that the notion of “good jobs” varies depending on the country context and that, 
consequently, “good jobs” are not those matching a series of ideal criteria, but rather those which can 
support increases in the household expenditures over time, contribute to faster productivity growth at the 
aggregate level, contribute to social inclusion and gender equality, and minimize the risk of conflict. The 
trade-offs depending on country context and suggestions on specific responses would therefore benefit 
from further examination. The determination of the notion of “good jobs” should also be informed by the 
ongoing work of the ILO and other international organizations. 
 
Implications of World Development Report 2012: 
Gender Equality and Development for the World Bank Group 
 
Women make up 50 percent of the global population and 40 percent of the global workforce but in many 
countries they remain vulnerable. They are also among the first to bear the brunt of crises. Their 
empowerment could make a significant difference in terms of development. They, therefore, deserve our 
full attention. 
 
These are only some of the reasons why we welcome this 2012 World Development Report on Gender 
Equality and Development which is the nexus between the 2011 WDR on conflict and fragility and next 
year’s WDR on jobs. Indeed, in certain contemporary conflicts, women increasingly suffer the most in 
terms of casualties among civilians and sometimes face specific forms of sexual violence, which are 
increasingly used to achieve military or political goals. On the other hand, increasing attention to jobs for 
women, in particular through private sector development, is needed to reduce persistent gender gaps in 
economic empowerment, in particular in regions where female labor participation is the lowest (Middle 
East and Northern Africa and South Asia). 
 
Together with governance and anti-corruption, gender inequality is one of the Bank Group’s long-
standing and central development challenges. Both are critical for reducing poverty and promoting 
economic growth; both can help to minimize the long-term impact of external crises and global shocks; 
both can contribute to enhance the economic outlook in a post-crisis world; both entail significant risks; 
and both need increased knowledge and deepening of regional and global approaches to mitigate these 
risks.  
 
We strongly support the emphasis put in the 2012 WDR on domestic action and the recognition that 
international action should focus on complementary country efforts. We also believe that the importance 
of remaining culturally sensitive in gender issues cannot be overstated.  
 
The Report highlights the importance of how institutions - formal and informal - and markets act on 
household responses, especially in “sticky” areas, where the impact of economic development on gender 
equality is restricted and major gender inequalities persist. It is therefore equally important that policy 
actions and recommendations be effectively taken up by policy-makers, including in countries where 
gender disparities are greatest and where working against the grain is challenging. 
 
We share the view that more can and must be done by the World Bank Group to promote gender equality 
and take note of the proposed five major strategic directions to capitalize on the 2012 WDR. However, 
this strategic response seems to fall short of our expectations, as it is not commensurate with the 
challenges identified in the Report and does not reflect the four priorities for domestic policy action put 
forward: (i) reducing excess female mortality and closing education gaps; (ii) improving access to 
economic opportunities for women and reducing earnings and productivity gaps; (iii) increasing women’s 
voice and their ability to make effective choices; and (iv) limiting the reproduction of gender inequality 
across generations. 
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The Report emphasizes in particular that the global development community must make addressing 
excess female mortality a priority, but the Implications Paper remains largely silent on the Bank’s 
approach to include this as a Bank priority. We believe that greater Bank Group responsiveness to this 
issue is warranted. 
 
On the other hand, the Implications Paper seems to put more emphasis on internal priorities relating to 
better data, knowledge generation, and learning, than on strategic gender issues facing policy-makers in 
client countries. These cross-cutting issues are certainly important, but, at this juncture, we expect the 
Bank to provide a number of assurances on gender equality. The Bank will need to demonstrate its full 
commitment to gender equality, at all managerial levels. Building on the momentum generated by this 
WDR, as well as by the UN Women flagship report on Justice, the Bank will also need to articulate and 
rekindle its vision on gender equality.  
 
The success of the Bank Group’s strategic response will depend to a large extent on its implementation, 
which should address the political economy issues facing reformers at the country level. In this context, 
we welcome the reference to Regional Gender Action Plans (RGAP), which are currently being 
developed. We urge the Bank to transcend the IDA framework and include all client countries, including 
IBRD borrowers. We also urge the Bank not to wait until the IDA16 Mid-Term Review to start 
implementing these Plans. 
 
The success of the Bank’s endeavors will also largely depend on management’s ability to create strong 
incentives for staff and accountability frameworks. We also believe it is important to put an emphasis on 
outreach and effective communication within the Bank on the implications of the 2012 WDR. We want 
the Bank Group to significantly enhance its gender-awareness. This implies making policies that are 
gender-aware, stating explicit gender objectives, articulating gender-aware action plans, and establishing 
an effective monitoring framework to assess progress made toward results.  
 
The 2012 WDR focuses on the many disadvantages faced by women and girls, but it is important to 
highlight the WDR’s recognition that not all the relevant dimensions of gender equality were covered. 
Using an economic lens to understand the drivers of gender inequalities entails certain trade-offs, as 
gender equality is a multi-dimensional development issue. We, therefore, strongly welcome the Bank’s 
intention to expand partnerships with public and private sector donors. We value in particular the Bank’s 
plans to deepen its collaboration with UN Women, the new agency which recently published a flagship 
report on the legal aspects of gender inequality. 
 
To optimize its response on gender equality, the Bank will also need to better understand the role of 
women in conflict-affected countries and to include actions to reduce domestic violence in its priorities. 
On the latter, we are very much surprised that the reduction of domestic violence has been dropped from 
the Bank’s priority areas for action, as more than half a billion women live in countries where domestic 
violence is not considered a crime, and more than 2.5 billion women live in countries where marital rape 
has not been explicitly criminalized.  
 
We are disappointed that both the 2011 and 2012 WDR did not cover conflict-related sexual violence. 
Wartime and post-conflict sexual violence is widely recognized as a key constraint to development. The 
physical, psychological, social, and economic consequences of sexual violence are long lasting, and its 
impacts also affect the victims’ families and communities. During the various conflicts that have affected 
the great Lake Region over the past 20 years, about 2 million women have been sexually abused. In this 
context, we would like to pay tribute to Dr. Dennis Mukwege, who has been awarded the King Baudouin 
International Development Prize 2010-2011 for his efforts in restoring the dignity of thousands of women 
survivors of sexual violence and for his dedication and contribution to building an integrated care system 
in Eastern Congo. 
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World Bank Corporate Scorecard 
 
By introducing its Corporate Scorecard, the World Bank has cleared another important step in its internal 
reform and modernization process and in its determination to increasingly focus on the results agenda. We 
welcome this new tool which should facilitate the strategic dialogue with the Board by tracking progress 
on Bank-internal processes and organizational performance facilitating development results. It can serve 
as an instrument to show where Bank performance has been strong and to identify areas requiring 
attention. Over time, it should also become an instrument of internal and external accountability. 
 
We would nevertheless like to emphasize that due attention has to be paid to the quality of data and to the 
generation of statistical capacity in partner countries in order to avoid the risk of ending up with a 
distorted picture at the highly aggregate level. 
 
We understand that the Corporate Scorecard is work in progress and that its evolution should further 
enhance its added value. As it evolves, a right balance should be maintained between usability and 
comprehensiveness, with emphasis on its informative role.  
 
Finally, we believe that, over time, IFC and MIGA should be included in the framework.  
 
Drought Emergency in the Horn of Africa 
 
The worst drought in 60 years that the Horn of Africa is currently experiencing has led to a massive 
humanitarian catastrophe. The situation is quickly deteriorating and more than 12 million people in 
Djibouti, Ethiopia, Kenya and Somalia are now in need of urgent assistance. The situation is likely to get 
worse given a fatal combination of very high levels of acute malnutrition, further increases of local cereal 
prices, below-average harvest, and worsening pastoral conditions. While natural causes have undoubtedly 
played a role in the emergence of this crisis, other factors, of a human nature, such as weak governance 
structures, fraud and corruption, conflicts and insecurity in the sub-region, and neglect to implement 
adequate agricultural policies have significantly exacerbated the situation.  
 
To avoid the recurrence of dramas of a similar scope in the future, all these issues will have to be 
addressed vigorously and in a timely fashion. Confronted by such a disastrous situation, the international 
community is duty bound to act expeditiously. A number of countries of our Constituency have already 
made significant contributions, either bilaterally or through the European Union. 
 
But more needs to be done. We, therefore, welcome the Bank’s comprehensive intervention plan which 
will respond to this crisis in three phases: a Rapid Response phase which will cover the first six months, 
an Economic Recovery phase which will cover the first two years, and the Drought Resilience phase 
which will focus on implementation over a longer period of time. We urge the Bank to make sure that its 
assistance will be going to those who need it the most. 
 
We also call on the regional players, such as the African Union, to show solidarity and to take on a strong 
leadership in order to help its affected members to respond to this crisis appropriately. 
 
 
 


